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2>>>> DELIVERING A HEALTHY WORKPLACE

Reduce total healthcare costs Business Health Solutions
p 3 is a mobile cinical pharmacy
Reduce employee sick days e P
practice specializing in disease
nent. We pravide

Enhance employee benefits manag

See healthier, happier employees on-site, one-on-ore health
risk assessments that include
a “brown bag” assessment of
vach employees prescriptions,
chronic disease education and
goal se Allin association

with the enployees personal
physician.

Our proprictary software

enadles employees to become
active in managing their
nealth. The program allows for
communication hetween the
emplevee, their pliysician and
our pharmacy practice.

Business Health Salutions
provides clients with a regular
outcomes report, allowing

employerss to track healthcare
cost savings.

Simple, but effective.

info@ahealthyworkplace.com
wwweahealthyworkplace.com
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